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Abstract

The contributionidentifiesunpaid workin selectedtypes of householdsin Slovakia depending
on some factors, suchas age, gender, activity status, attitude to theunpaid workand
thelocationof housing. The aim isto gain moreinsight intothe factors affecting thesizeof
unpaid workin the Slovakhouseholdsand to draw up thetypology ofhouseholdswithtypical
characteristicsandattitudeto this phenomenon. Partialaim of the authors is to assess
howemployment and unemployment status of individual household members, along with their

gender,affect thescope of unpaid work in the Slovakhouseholds.
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Introduction

Current stage of the social development can be characterized as significantly dynamic,
with accelerating rate of changes in all areas of human life, including work and family. The
world of work, working conditions, technological changes, work performance and quality
requirements are changing fast and are becoming more and more demanding. The newest
trends at work lend themselves to using the most progressive variations of providing labour
through space and time mobility of a worker, parallel work contracts, on line availability,
home office, co-working or teleworking. Apart from rising requirements on individual
characteristics of an individual, both in terms of knowledge and practical abilities and skills,
the innovative trends of work flexibility mean also the need to be permanently prepared to
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perform at work. It becomes virtually impossible to separate work responsibilities from the
private ones.

Work and family, as the two most important aspects of human life, thus naturally get
into conflict, or tension, whose reconciliation requires considerable effort and energy. The
article deals with the problematic interference of these two areas of personal life — work and
family, it analyses the nature of conflict between them and their positive and negative
influences on each other and contributes to the knowledge regarding work and life balance by
adding the dimension of unpaid work within a household to it. Based on the results of
a representative survey of unpaid work in the Slovak households (Kasc¢akova, Nedelova,
2014; Martinkovicova, Kika, 2012; Povazanova, Nedelova, 2012; Uramova, Tuschlova,
2012), we explore the phenomenon of unpaid work as an important factor of both work and
family life satisfaction of the household members. Using the selected variables, such as age,
gender and activity status we analyse the scale and attitude towards unpaid work in the Slovak
households and establish both positive and negative determinants in the interaction of work —
family — unpaid work in their lives. The aim of the article is to characterize the different types
of Slovak households with respect to the position and importance of unpaid work in the

household and the work-life balance of their members.
Work, family and unpaid work in the household

A wide array of job opportunities and activities, accelerating changes at work, more
flexibility and involvement of both partners at work are all reflected in the scientific
literature as a problem of work-family balance or work-family conflict (Sipikal, a kol., 2007;
Gallie, Russell, 2009; Fedakova 2011; Naser, 2012). The issue becomes more discussed in the
1960s when the Kahn’s role theory defines the conflict of roles as a simultaneous dealing
with two or more factors while meeting the demands of one of them prevents meeting the
demands of the other one(Kahn et. al., 1964). With view of this theory, one of the first
definitions of work-family conflict was formulated and it defines this conflict as a form of a
role conflict, where the pressures of work and family roles are mutually incompatible in
certain aspects (Greenhaus, Beutell, 1985, s. 77).

With reference to the interference of working and family life of an individual we
discuss two basic areas in which this relation can be observed. At first there are positive

aspects of work and family interference due to positive effects of these two areas on each
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other and enriching the life of an individual. Greenhaus, Powell (2006) define this

enrichment as a level to which experiences of one role improve the quality of life in the

other role. There are two basic directions in the process of enrichment. One of them goes

from work to family and the other from family to work. In both directions we can observe

three qualitative dimensions of enrichment: development, feelings and contribution (Carlson

a kol., 2006).

The research of the topic so far has produced some interesting results mainly due to

the fact that they are contradictory and surprising in many respects. We can summarise

them as follows:

4. The presence of gender differences in the perception of positive aspects of work and

5.

6.

family interference has not been confirmed by many research findings. Those that
found such a relation state that women perceive the work-to-family interference
more positively. Experts say it is connected with a higher level of feminity of women
which is characterized by attributes such as caring, kindness, sensitivity, devotion,
sympathy or emphasis on building and keeping relationships with other people
(Powell, Greenhaus, 2010). This fact can be seen by taking good mood, well-being
and positive feelings from work to family environment, where they are naturally
appreciated.

Conversely, several studies have confirmed no gender differences in the perception
of positive effects of family - work interference (Hill, 2005; Jaga, Bagraim, 2011;
Fedakovd, Tomkova, Torbovd, 2012). In this case the authors have come to the
conclusion that there are no differences in the level of positive interference between
work and family as for employed mothers and fathers.

An interesting view of the form of interference between work and family has been
brought by research studies that are based on traditional theories of taking
responsibility. This responsibility is most often associated with the role of a man as
a father and breadwinner, whereas in case of women it is a role of mother primarily
responsible for the family. This theoretical background then allows us to assume that
family roles of a partner, parent or carer are more demanding and important for
women, which is why they are more emotionally involved in family situations and

experience more feelings of anxiety, tension and fear in comparison with men. This
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could be one reason that work and different types of tasks connected with it can

suppress the stress coming from family environment (Voydanoff, Donnely, 1999).

The second studied dimension of work and family interference is their negative
effects on each other, disruption of their relations up to getting into conflict with each other.
The conflict between work and family arises most often in the situations when the efforts of
an individual to meet work responsibilities interferes with or restrains the individual’s out of
work efforts. According to Greenhaus and Beutell (1985, p. 77) there are 3 dimensions of
work — family conflict:

e time-based conflict
e strain-based conflict
e behaviour-based conflict.

Apart from distinguishing between so called triggering sources of the conflict it is
important to consider also its direction, that is, whether we deal with interference of work
to the family(work-to-familyconflict) or vice versa, interference of family to work (family-to-
work conflict). The direction of the conflict in the first case is the result of high demands of
work that prevent meeting the demands of the family (taking work home, on-line or on call
dealing with work duties at the expense of the family time, ....). The opposite conflict arises
in cases when the scope and intensity of family responsibilities do not allow one to deal
sufficiently with the work duties (sudden health problems of family members, missing
deadlines, taking children to work,...). The studies prove that despite of the fact that both
dimensions interfere with each other and in a way depend on each other, the borders
between them are still asymmetric in a way that work interferes with family life more than
vice versa (Byron, 2005; Fox, Fonesca, Bao, 2011). As for the gender differences we can say
that perception of the conflict between work and family means more engagement at work
for men (paid work) and more attention and energy devoted to family, or dealing with so
called dual-career-family burden for women, who are even proud of this dual role (OECD,
2011; Trask, 2006; Hunady, Orviskd, 2013; Povazanova, Nedelovd, 2012; Chorvat, 2002).

The findings and opinions above suggest that the issue of balancing family and
working lives is broader and more complex than it seems. There are many factors that come
to play when looking at positive and negative aspects of family-work interference.

However, we can base our assumptions on understanding of the importance and value of
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both work and family for an individual. Traditional definition of work was based on the
assumption that work was ,only” a means to satisfy human (and family) needs.It is this
replacement of the means for the objective of the individual’s effort that modifies and at the
same time deforms real perception of family and work valuetoday. The natural outcome of
this shift is a growing conflict between the two phenomena. Dealing with this conflict or its
mitigation depends on determinants like: culture, traditions, ways of upbringing, aspirations,
values, motives, beliefs and individual personal characteristics of every person. This complex
interaction of both situational and dispositional factors and being aware of them help find
ways of dealing with tensions between the world of work and family.

One of the substantial factors belonging to this array of determinants affecting the
intensity of the conflict between work and family is surely unpaid work within households.
We believe that unpaid work within the household, its forms, volume, the participation of
family members in it and reasons why it is done and the attitudes towards it all significantly
affect not only family well-being and satisfaction of individual household members, but also
naturally reach over the borders of the family towards the world of work and vice versa,
both in negative and positive ways. Unpaid work thus becomes a kind of link, in the form of a
“catalyst of stress and tension” from work to the family, as well as a potential “thief of
energy” that goes missing in both areas of life.

In the following chapter we are going to deal with unpaid work within households of
working partners. We will focus on selected variables that we believe can contribute to
deeper understanding of unpaid work effect on positive and negative aspects of work —

family interference.

Research, aims and methods

There has been no tradition of studying unpaid work in Slovakia. Unpaid work was
first time dealt with in Slovakia when trying to establish its volume in 2006, when there was
performed a pilot Time Use Survey (TUS) using the internationally accepted methodology of
unpaid work measurement. This was stopped, though, and up to know the representative data
regarding the unpaid work have not been gathered, which resulted in Slovakia not being
included in comparative international studies focusing on unpaid work.

In order to estimate the scope and complexity of unpaid work in Slovakia and supply

the missing data for Slovakia that could also be used for international comparisons, an
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interdisciplinary team of experts at the Faculty of Economics, Matej Bel University in Banska
Bystrica has been dealing with the issue and collecting the primary data since 2010. Their
work has been supported by two consecutive grant schemes -VEGA11/1141/11 “Labour
market in the context of unpaid work, measurement of its scope and effects on households,
business and economy” implemented in 2011 and 2012, followed by the current research
supported by VEGA 1/0935/13 “Unpaid work as a potential source of social and economic
development and determinant of individual well-being”, within which we did the main part of
the research in 2014. Those two research projects provided for wide interdisciplinary
assessment of unpaid work issues, which is why we can interpret the results also from a
broader sociological perspective.

For the purpose of this article we will focus only on those aspects of unpaid work
within household that can contribute to better understanding of the factors affecting mutual
interference of work and family environments and view the unpaid work as a significant
determining factor of work and family well-being.

Generated random sample of respondents comprising 391 households meets the
requirement of a complete household, i. e. 3 and more members at least, with a husband and
wife, or two partners and at least one child. This prerequisite was defined with view of the
fact that households carry out childcare as one of the unpaid work activities, and the findings
of this study confirmed that the volume of this type of unpaid work grows with the number of
children in a family. Out of all monitored categories of unpaid work within household, the
most time was spent on meal preparation with 12.28 hrs/week, followed by childcare with
11.91 hours a week, and the third came household chores with 9.52 hours a week on
average(Martinkovicova, Kika, 2012).

These types of households were further analysed with respect to the following
variables: gender, activity status and attitude to unpaid work. Statistical significance of the
differences was tested by using T-Test, Mann-Whitney Test and Kruskal-Wallis Test, at the
significance level of 0.05. The data were processed using MS Excel 2013, and for statistical

calculations we used statistical programme package SPSS version 19.0.

Results

Unpaid work within household, mainly with respect to its scope and structure of its
activities,requires time being spent by an individual, energy, certain abilities and skills,

enthusiasm or even help and support of other household members. Firstly we looked at
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volumes of unpaid work in the sample of complete households based on gender.

Table 1a Volume of unpaid work by gender in complete households(hours a week)

Std. Error
gender N Mean Std. Deviation Mean
unpaid work male 391 25,05 21,92 1,11

female 391 46,96 34,81 1,76

Source: own calculation

Table 1b Test for Equality of variances of weekly volume of unpaid work by gender

Levene's Test for

Equality of Variances t-test for Equality of Means

Mean Std. Error
F Sig. t df Sig. (2-tailed) | Difference | Difference
unpaid - Equal variances 32,400 ,000| -10,54 | 780,00 0,00 21,92 2,08
work assumed
Equal variances -10,54 | 657,25 0,00 21,92 2,08
not assumed

Source: own calculation

As we can see in the findings (Table 1a and Table 1b), the survey has confirmed a
statistically significant variance in the volume of unpaid work within household depending
on the gender of its members (T-test, p-value = 0). Women in the sample households
perform 46.96 hours of unpaid work weekly, in comparison with men (husbands, partners)
doing 25.04 hours a week. These results correspond with most foreign as well as domestic
research results in this field (Chapman, 2004; Loutfi, (ed.), 2001; Bausova, 2002; Haskova,
2004; Chaloupkova, 2005; Bierzova, 2006, Miranda, 2011).

Gender differences in doing unpaid work within household are generally known and
have been confirmed. We have used them as a starting point for further analysis of relation
between unpaid work for family and paid work in one’s job. At the sample households, we
have identified the activity status of the partners. We considered activity status of full-time
employed (1) and self-employed person (3). At these two categories we expected the

highest time spent outside of family for both genders.
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Table 2a Volume of unpaid work by gender for employed and self-employed people in
complete families (hours a week)

Std. Error
gender N Mean Std. Deviation Mean
unpaid male 336 25,38 21,40 1,17
work female 290 39,93 23,31 1,37
Source: SPSS output
Tabulka 2b Independent Samples T-Test
Levene's Test for
Equality of Variances t-test for Equality of Means
Mean Std. Error
F Sig. t df Sig. (2-tailed) | Difference | Difference
unpaid  Equal variances 3,57 0,06 -8,14 | 624,00 0,00 -14,55 1,79
work assumed
Equal variances -8,09 | 592,05 0,00 -14,55 1,80
not assumed

Source: SPSS output

Findings processed in Table 2a and statistically tested (Table 2b) show that it is again
women who do most household chores and care for the family regardless their paid work.
This result is also comparable to other studies that say that “regardless the woman’s job, her
position in it or income level, housework keeps to be structurally and symbolically associated
with a woman” (Chorvat, 2006, s. 35). In comparison with the results of the previous
analysis, the weekly volume of unpaid work of employed and self-employed men was slightly
higher and for women it was 7 hours less. However, the gender differences are still
statistically significant.

Simultaneous dealing with work and family duties, mainly in the case of women,
whose volume of housework is much higher than that of their employed partners, requires
considerable physical and mental strength. As we look at the unpaid work as a possible
determiningfactor of work and family well-being or discomfort, we wanted to know, again
for both genders, what was the attitude of both partners to unpaid work in the sample
Slovak households. We would assume that especially women will see this double burden as
something negative, will be critical and unhappy about this dual role that leaves them little
time for rest or regeneration. We have divided the opinions of the respondents into three
categories so that they represented negative (0), neutral (1) and positive (2) attitude
towards unpaid activities for the family. The possibilities of answers ranged from seeing
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unpaid work as activities that strengthen the ties among the family members and
generations, help create the feeling of self-satisfaction, help household members to feel
useful for others, enable smooth resolution of common problems as well as situations of
crisis in a family. Negative statements about the unpaid work described it as creating only an
illusion of a helping family, whose members would rather do something else and be
somewhere else, or that unpaid work should not exist in today’s modern society. Our
research in this direction has brought some interesting results that are included in the tables
below.

The results prove that the respondents, married and unmarried couples in the
monitored Slovak households, express a definitely positive attitude to the unpaid work (567
respondents) regardless their gender (Table 4) and the activity status (Table 5). In all cases
there were only statistically minor differences (Chi-square test, p-value = 0,202, or 0,226).
There is no statistically significant difference in the volume of unpaid work between those
with negative, neutral and positive attitude to unpaid work, although the weekly averages

correlated positively with the attitudes of respondents in the sample. (Table 3)

Table 3 Average weekly volume of unpaid work (in hours) in relation to attitude to unpaid
work (in hours)

N Mean Std. Deviation
negative 12 26,278 16,833
neutral 15 29,975 29,051
positive 567 33,213 23,819
Total 594 32,991 23,830

Source: SPSS output

Table 4 Attitude to unpaid work by gender (number of respondents)

attitude
negative neutral | positive Total
Males 9 9 288 306
Females 3 6 279 288
Total 12 15 567 594

Prameni: SPSS output
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Tabulka 5 Activity status and attitude to unpaid work(number of respondents)

attitude
negative neutral | positive Total
zamestnani 7 11 440 458
szCo 3 3 105 111
nezamestnani 2 1 22 25
Total 12 15 567 594

Source: SPSS output

Our assumption that women would view the unpaid work within household as
something negative due to its volume and simultaneous workload of paid work has not been
confirmed. Quite the opposite, the results suggest that relatively high engagement with the
family matters, devoting considerable amount of time to household upkeep, childcare and
other categories of unpaid work is something that women find stimulating, emotionally
charging and motivating. We can thus assume that unpaid work contributes to positive
atmosphere and well-being in the family and can act as a positive stimulator for both family
and work domains. Positive atmosphere in a family, good relationships and feelings of
content represent positive social experience that tend to be transferred by an individual to
working environment. One likes to go back to such an environment after work. It is also
interesting to find that it applies to both genders, although in case of men, with no excessive

demands of unpaid work to be done at home, it is less surprising.

Conclusion

Based on the theoretical analysis of working and family life interference, taking into
consideration activity status of full-time employed or self-employed we can conclude that
the respondents in the survey declare a highly positive attitude to unpaid work regardless
their gender. In case of women it applies despite of the fact that they do considerably more
unpaid work in comparison with their partners. It may suggest that regardless the time and
energy that women need to devote to these activities, they see them as meaningful as they
strengthen the relations between family members and bring the feelings of content and
pride or usefulness for the others. For women, this voluntary commitment to family matters,
the willingness to make sacrifices and bring happiness to others is probably more

strengthening and emotionally charging than exhausting.
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In our research we monitored unpaid work using selected variables with the aim to
assess to what extent it can be considered as a potential determining factor of family and
work well-being, or to what extent it can contribute to positive or negative interference of
family and working life of working partners. The analysis allows us to state that unpaid work
affects the interference of work and family positively in both directions, i.e. both from work

to family as well as family to work.

The article is part of the project VEGA 1/0935/13 “Unpaid work as a potential source of social and

economic development and determinant of individual well-being”. EF UMB, 2013.
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Metody wartosciowania nieodplatnej pracy

wytworzonej przez pracownikow sektora publicznego

Abstrakt

Problem nieodptatnej pracy i jej wystepowania w sektorze publicznym wpisuje si¢ w
kierunek badan prowadzonych na Uniwersytecie im. Mateja Bela w Banskiej Bystrzycy,w
ramach projektow programu VEGA ,, Trh prace v kontexte Specifik neplatenej prace, meranie
jej rozsahu a dopadu na domacnosti, podnikatel'ska sféru a ekonomiku” oraz ,,Neplatena
praca ako potencidlny zdroj socialno-ekonomického rozvoja spoloCnosti a determinant
individualneho blahobytu”. Projekty obejmujace problematyke wieloaspektowosSci
nieodplatnej pracy, sa odpowiedzig na apel §rodowisk politycznych i naukowych o zmiang
dotychczasowego spojrzenia na problemy rynku pracy i zrbwnowazony rozwoj. Poszukiwanie
nowych form aktywnosci, badanie wielkosci ich wystepowania, wplywu na polityke
spoleczng 1 ekonomiczng oraz usystematyzowanie sposoboéw pomiaru s3 zgodne z
wytycznymi zawartymi w strategii UE Europa 2020.

W artykule dokonano analizy wystgpowania nieodptatnej pracy wsrdd pracownikow
sektora publicznego, metod obliczenia jej wielko$ci i wartosci z mozliwo$cig wykorzystania
do uzupehienia metodologii badan budzetu czasu oraz rachunku produkcji gospodarstw
domowych w oparciu o wyniki pracy badawczej autora, prowadzonej w kontekscie

powyzszych projektow.
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Nieodptatna praca — definicja.

Termin nieodplatna praca kojarzy si¢ z wolontariatem, dziatalno$cig organizacji non-
profit, fundacji itp. Badajacy ta forme¢ aktywnos$ci spotecznej zauwazaja jednak, ze nie
wszystkie dzialania opieraja si¢ na wolontariacie, czyli pragnieniu bezplatnego i
bezinteresownego ofiarowania siebie drugiej, potrzebujacej osobie, lecz takze na
przypadkowym, zaspakajajacym czasem niesmiate, nieokreslone wezwania do zaangazowania
w zycie 1 sprawy innych ludzi (Tokarski, 2008, s. 36). Wolontariat zdefiniowany w powyzszy
sposob nie obejmuje jednak wolontariatu nieformalnego, czyli calego szeregu zachowan
zwigzanych z osobista, niezinstytucjonalizowang pomocg innym ludziom, nienalezacym do
rodziny lub grona najblizszych przyjaciol, sasiadow.

Jednak pojecie pracy, za ktorag nie otrzymujemy finansowego wynagrodzenia, to nie
tylko w/w kwestie. Praca nieodptatna to kazda czynnos¢, ktéra wykonujemy zamiennie do
pracy platnej przynoszaca spodziewane efekty lub za ktorg jednostki wykonujace czynnosci w
ramach zatrudnienia otrzymujg wynagrodzenie w formie materialnej. Zrealizowanie
okreslonej czynno$ci odptlatnie lub w ramach pomocy charytatywnie, nie tylko jest kwestig
wyboru, sytuacji zyciowej czy finansowej, w jakiej znajduje si¢ osoba wykonujaca czynnos$¢,
ale rowniez motywacji (Matkiewicz 2012).

Zainteresowanie nieodptatng praca datuje si¢ na lata 20-ste XX w. Skupiaty si¢ gtéwnie
wokot wolontariatu, pracy domowej kobiet i opiece nad ludzmi w podesztym wieku i
chorymi. Nieodptatna praca kobiet rzadko bywa postrzegana, jako efekt istnienia regut
okreslajacych relacje kobiet i mezczyzn w zyciu spotecznym, badz jako aktywnosé, dzieki
ktdrej sg zaspokajane potrzeby spoteczne w szeroko rozumianej sferze ustug czy wreszcie
jako wktad kobiet do wartosci dochodu narodowego. Prace tzw. nieprodukcyjng mozna
jednak przeliczy¢ na jednostki pieniezne, wyrazajgc w ten sposéb jej wartos¢ rynkowa
(Mikuta 2002, Btaszczak-Przybyciriska 2008).

Statistic of New Zeland (2011) zajmujacy si¢ badaniem nieodptatnej pracy i budzetu

czasu dokonat podzialu nieodptatnej pracy zgodnie z wykresem.
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Wykres . Podziat nieodptatnej pracy

NIEODPLATNA
PRACA
ORGANIZACJE GOSPODARSTWA DOMOWE
(INSTYTUCIJE) (POZAINSTYTUCJONALNE)
Organizacje Organizacje Na wiasne Na inne
non-profit pozostate gospodarstwa gospodarstwa

Zroédto: Opracowanie whasne na podstawie Statistic of New Zealand. 2011. Time used survey: 2009/10

Taka klasyfikacja podyktowana byla zatozeniami metodyki opracowywania badania
budzetu czasu, stosowanej przez w/w instytucje. Podzielita ona nieodptatng prace na formalng
zinstytucjonalizowang i zaliczyla do niej dziatalno$¢ organizacji non-profit jako wolontariatu
oraz inne np. grupy i organizacje koscielne. Drugg kategorig NPP jest nieformalna praca na
rzecz gospodarstwa domowego wiasnego i innego takiego jak: dalszej rodziny, znajomych,
sasiadow. Podziat taki jest zbyt ogdlny a przez to otwarty na nowe koncepcje definiowania

nieodptatnej pracy.

Badanie budzetu czasu.

Pierwsze badania dotyczace wykorzystania czasu przeprowadzano w Anglii 1 Francji
juz pod koniec XVIII w. Analizowano wowczas wydajnos¢ pracy w zwiazku z walka
robotnikow o podwyzke ptac i skrocenie dnia pracy (Krzysztofiak, Luszniewicz 1976).

Pierwsze wlasciwe usystematyzowane badania budzetu czasu przeprowadzono dopiero
w lach 90-tych zeszlego wieku w Australii, Kanadzie, Danii, Finlandii, Francji, Japonii,
Niemczech, Nowej Zelandii, Wielkiej Brytanii i USA.
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W wigkszo$ci krajow OECD badania budzetu czasu (Time Used Surveys), zgodnie z

zaleceniami Eurostatu sa prowadzone regularnie od 1999 r.OECD prowadzi niezaleznie od

TUS pomiar czasu przepracowanego w UE 1 wykorzystuje do tego dwa gtoéwne zrodta:

Badania aktywnosci zawodowej populacji (Labour Force Surveys (LFS) w UE, Current
Population Survey w USA, Badanie Aktywno$ci Ekonomicznej Ludno$ci w Polsce),
oparte o porownywalng metodologie.

Badania ankietowe przedsigbiorstw (tzw. Establishment Surveys).

Mimo, ze nie sg one projektowane wytacznie dla celow pomiaru czasu pracy, dotyczg

(najczesciej) liczby godzin przepracowanych w poprzednim tygodniu w gtéwnym miejscu

pracy, w tym liczby optacanych 1 nieoptacanych godzin nadliczbowych, preferencji

dotyczacych tygodniowego czasu pracy, a takze liczby godzin przepracowanych w

poprzednim tygodniu w pracy dodatkowej.

Metodologia badania budzetu czasu okreslona przez INSTRAW (stosowana w Polsce)

na przestrzeni lat 1976-2013 ewoluowata, i obecnie zgodnie z metodologia Eurostatu stosuje

si¢ 11 grup czynnosci:

Potrzeby fizjologiczne: sen, jedzenie i picie, inne potrzeby osobiste,
Praca zawodowa: praca gldwna, praca dodatkowa, inne czynno$ci zwigzane z praca,
Nauka: w szkole/ na uczelni, inna nauka podczas czasu wolnego,
Zajecia 1 prace domowe: obrobka zywno$ci, prace zwigzane z utrzymaniem porzadku,
prace zwigzane z przygotowaniem 1 utrzymaniem odziezy, ogrodnictwo i opieka nad
zwierzetami domowymi, budowa, remonty 1 naprawy, zakupy 1 korzystanie z ustug,
zarzadzanie gospodarstwem domowym, opieka nad dzie¢mi, opieka nad dorostymi,
Dobrowolna praca w organizacjach i poza nimi: praca dla organizacji, nieformalna
pomoc dla innych gospodarstw domowych, uczestnictwo w spotkaniach organizacji i
grup nieformalnych,
Zycie towarzyskie i rozrywki: zycie towarzyskie, rozrywka i kultura, odpoczynek
bierny,
Uczestnictwo w sporcie i1 rekreacji: ¢wiczenia fizyczne, zbieractwo, fowiectwo, inne,
Zamitowania osobiste — hobby 1 gry: sztuka, zamilowania natury technicznej, gry,
Korzystanie ze $rodké6w masowego przekazu: czytanie, telewizja i video, radio i
muzyka,
Dojazdy 1 dojscia: dojazdy 1 powroty, dojscia 1 powroty,
Inne nie uwzglednione.
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Metody badania budzetu czasu, dzielgc czas dnia na etapy czesto zawezaty czynnosci
do jednego dziatania, np. dojazd, praca zawodowa. Wprawdzie Australijskie Biuro
Statystyczne w metodologii badania budzetu czasu w 2008 r. w poziomach aktywnos$ci dzieli
prac¢ zawodowg na podstawowag 1 dodatkowg oraz wyodrgbnia z nich nadgodziny
wypracowane w miejscu pracy 1 poza nig, to nalezy pami¢taé, ze sg to czynnoSci
gratyfikowane.

Najwickszym zainteresowaniem badaczy byt czas wolny poza pracg zawodowa platng
zwigzany z wykonywaniem czynnosci na rzecz gospodarstwa domowego, aktywnosci
spotecznej. Wigzato sie metodologia wyliczania produkcji gospodarstw domowych
(Btaszczak-Przybycinska, 2008; Ironmonger, 1989; Mikuta, 2002; Varjonen et. al., 2012).

Metody wyceny nieodplatnej pracy.

W badaniach wyceny wartosci pracy nieodptatnej funkcjonuja dwa podej$cia —
wynikowe i naktadowe. Podziat taki zastosowali Holloway, Short i Tamplin (2002) w
raporcie dot. utworzenia satelitarnego rachunku gospodarstw domowych, sporzadzonym dla
Office of National Statistic. W podej$ciu nakladowym wyceniany jest czas pracy w
gospodarstwie, natomiast w podejSciu wynikowym produkt pracy. Pierwsze podejscie
obejmuje metode stawek rynkowych, metode kosztu alternatywnego, metode Sredniej stawki
gospodyni domowej oraz kosztow utrzymania. W podejsciu wynikowym stosuje si¢ metode
kosztow zuzycia czynnikdw wspottworzacych ustuge. Metoda Srednich stawek rynkowych
polega na wyodrebnieniu wszystkich rodzajow czynnosci wykonywanych w gospodarstwie
domowym oraz zmierzeniu czasu trwania kazdej z nich. Nast¢pnie ustalana jest wysokos¢
stawki godzinowej, ktorg nalezaloby zaptaci¢ firmie lub osobie wyspecjalizowanej w danej
dziedzinie 1 funkcjonujacej na rynku. Iloczyn czasu trwania poszczeg6lnych prac domowych
oraz stawek ptacy odpowiadajacych poszczegdlnym czynnosciom pozwala oszacowaé
miesigczng warto$¢ pracy w gospodarstwie. Metoda wyceny nieodptatnej pracy wg. stawek
rynkowych — zgodna z metodologig przyjeta przez GUS. Zdaniem Btaszczak-Przybycinskiej
(2008) oddaje najbardziej realny obraz i warto$§¢ wykonywanych prac nieodptatnie.

B. Mikuta (2002) proponuje sposob, ktory polega na nadaniu warto$ci poszczegdlnym
czynno$cig na podstawie $redniej iloSci czasu, jaki poswieca si¢ na ich wykonanie razy stawki

godzinowe z zawodoéw odpowiadajacych wykonywanym czynnos$ciom.
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A. Titkow (2004) poruszyta problem oszacowania pracy domowej kobiet, wskazujac na
dwa kierunki. Za pierwszy podata nadanie pracy warto$ci pieni¢znej i jako sposob przypisanie
kazdej czynnosci warto§¢ rowna cenie, jaka trzeba za dang ushuge zaptaci¢ na rynku.

Drugie podejscie polega na nadaniu wymiaru ilo$ci czasu po$wigconego na prace
domowe. Jest ono skorelowane z dwoma zmiennymi majacymi wptyw na ten aspekt, tj. liczbg
cztonkéw gospodarstwa oraz ich wiekiem. Sa one podstawa tzw. Skali Madryckiej,
pozwalajacej oszacowac pracochtonno$¢ zwigzang z czynnosciami na rzecz rodziny. Autorka
wskazuje jako zalete tej metody prostote oraz wykorzystanie do obliczanie pracochtonnosci
zarOwno w wymiarze pojedynczych gospodarstw jak i grup spotecznych a nawet krajow.

Waznym aspektem rozwazan nad NPP jest produkcja gospodarstw domowych —
household production. Proby pomiaru i wyceny produkcji gospodarstw domowych podjeto w
Australii w 1989 r. Wyceny dokonano metoda sumowania czynnikéw uzytych do produkcji,
tj. materialow 1 energii oraz warto$ci pracy 1 kapitatu dla poszczegdlnych czynnosci. Na tej
metodzie opracowano rachunki satelitarne uwzgledniajace warto$¢ produkcji domowej dla
Australii, Kanady, Norwegii, USA. (Ironmonger, 1989)

W zalozeniu metody $redniej stawki gospodyni domowej dom prowadzi wynajeta
osoba, ktora sama wykonuje wszystkie obowigzki. Miesigczny koszt pracy domowej mozna
wyznaczy¢ na podstawie S$redniej stawki placy tego typu pracownika oraz liczby
przepracowanych godzin. Metode ta stosowano w najwczesniejszych badaniach wartosci
pracy domowej, prowadzonych w USA i w Szwecji (Hozer-Koc¢miel, 2010).

W roku 1992 G. Becker, wspottworca razem z J. Mincerem w latach 60-tych ,,nowej
ekonomii gospodarstwa domowego”, wycenit prace domowag dowodzac jednoczesnie, ze
stanowi ona okotlo 30% dochodu narodowego. Uwazal, ze alokacja czasu pracy i czasu
wolnego kobiet przebiega migdzy trzema komponentami: czasem poswigcanym platnej pracy
zawodowej, czasem poswigcanym na nieodplatne prace domowe oraz czasem wolnym
(Becker, 1990). Problemem tworzenia zrodet danych i1 metod pomiaru nieoptacane;,
nierynkowej pracy i produkcji wykonywanej w gospodarstwach domowych w krajach OECD
zajmuje si¢ Organizacja Wspolpracy Gospodarczej i Rozwoju (OECD, 1995). Glowne
kategorie metod pomiaru opracowanych przez OECD to:

a. metoda "kosztu utraconych korzysci", opiera si¢ ona zalozeniu utraty zarobkow ktore
osoba wykonujaca nieoplacang prace na rzecz gospodarstwva domowego mogtaby

otrzyma¢ wykonujac prace zarobkowa w danym czasie.
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b. metoda "substytutu globalnego”, wycena pracy na rzecz gospodarstwa domowego
odpowiada stawce godzinowej pracy nie wymagajacej zadnych szczegoélnych
kwalifikacji;

c. metoda "substytutu specjalisty" (réwniez zwana '"kosztem zastgpienia"), ktora
przyrownuje réznorodne rodzaje czynnosci wykonywanych w gospodarstwie
domowym do dochodéw z pracy wykonywanej przez profesjonalistow, takich jak
kucharze, nauczyciele itd.

Wszystkie te sposoby pomiaru skupiaja si¢ wokét tak zwanej metody nakladowej,
poniewaz mierzg one produkcje gospodarstw domowych poprzez wkitady do procesu, w
szczegolnosci godziny pracy. Instytut Badan i Szkolen ONZ do spraw Postgpu Kobiet -
INSTRAW, proponuje jeszcze jedng, nie wspomniang powyzej, metode, jaka jest:

d. metoda "oceny oparta na produkcji wytworzonej", ktora zaktada wyceng produkcji
nierynkowej w jednostkach warto$ci rynkowej produkceji wytworzonej, poprzez ktore
produktom 1 ustugom wytworzonym w gospodarstwie domowym sg przydzielone
rownowartosci ceny podobnych dobr i uslug na rynku. Metoda oparta na produkcji
wytworzonej nie wymaga uzycia jednostek czasu (Pietila, 1997; Chinowska, 2000;
Hozer, 2006).

Inna metodologia obliczania warto$ci powoduje,, ze oszacowanie wartosci produkcji
gospodarstwa domowego zalezy od zastosowanej metody. A. Chadeau, badaczka OECD,
uwaza metode "substytutu specjalisty" za najbardziej wiarygodne i jednoczesnie
prawdopodobne zblizenie w wycenie nierynkowej pracy i produkcji gospodarstw domowych.
(Chadeau, 1992).

Przyczyny trudno$ci w wycenie prac wykonywanych w gospodarstwie domowym to:

e prace na rzecz gospodarstwa domowego wykonywane s3 przez cztonkow
gospodarstwa domowego nieodptatnie

e cena uslug wykonywanych na rzecz gospodarstwa domowego nie jest weryfikowana
przez rynek

e zroznicowanie jakoSci poszczegOlnych czynnosci wykonywanych na rzecz

gospodarstwa domowego. (Btaszczak-Przybycinska, 2008)

Metodologia badan
Material badawczy na potrzeby pracy i1 artykulu pozyskano z kwestionariuszy

ankietowych. Badaniu poddano 271 pracownikéw wybranych instytucji sektora publicznego
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usytuowanych na terenie powiatu ketrzynskiego, w ktérych zatrudnienie w regionie wg.
danych GUS (2013) PKD2007, w latach 2011-2012, jest najwigksze i przekracza 22 %
zatrudnionych w sektorze publicznym w wojewddztwie warminsko-mazurskim. Zaliczono do
nich zaktady sekcji P, O, Q tj. o§wiaty: szkoty $rednie i podstawowe; stuzby zdrowia: szpital,
zaktady opieki zdrowotnej; bezpieczenstwa: Policji i Strazy Granicznej; opieki spotecznej:
MOPS, GOPS i POPR; urzedy samorzadu terytorialnego — w przepisach prawa okreslonych
jako funkcjonariusze publiczni. Z badan wylaczono pracownikéw cywilnych zatrudnionych
na etatach pomocniczych i obstugi zaktadéw pracy: mechanikow, palaczy, sprzataczek,
Slusarzy, stazystow, itp.

Ze wzgledu na trudno$ci wynikajace z wypetniania dzienniczkow — metody zalecanej
przez Eurostat, do ankiety gtownej opartej na pytaniach zamknigtych i pot otwartych, dodano
moduly, w ktérym respondenci mieli okresli¢ czas poswiecony na wykonywanie nieodptatne;j
pracy w czasie pracy zawodowej, oraz zadan zawodowych poza pracg i dokona¢ podzialu
czasu dnia na wykonywane czynnosci.

Zasady doboru celowo — losowego zastosowano réwniez w badaniach gtownych, ale
warunkiem pozyskania wiarygodnych 1 rzetelnych danych byto zastosowanie zalozen metody
doboru préby tzw. kuli $nieznej. Metoda ta opisana i1 stosowana przez badaczy (Glinka B.,
Hensel P. 2012; Kaczmarek M. et. al. 2013) pozwolita dotrze¢ do trudnodostgpnej grupy
respondentéw, jakimi z zalozenia byli pracownicy sektora publicznego. Trudnodostgpnej ze
wzgledu na rodzaj pytan (dot. wspomnianej sfery prywatnej) oraz dlatego, iz niektorzy badani
mogli juz bra¢ udzial w badaniu pilotazowym i1 ponowne wypehianie ankiety mogloby ich
zniechecic.

D. Maison (2001) podkreslit, ze nie jest bledem jesli przeprowadza si¢ badania w tej
same grupie (miejscu) po uptywie pewnego czasu pod warunkiem poruszania si¢ w obrebie
jednego problemu, np. produktu, zjawiska. Zbiorowo$¢ taka okresla si¢ mianem grupy
powtarzanej (Kaczmarek et. al. 2013). Autor dysertacji zauwazyt w ponownym dotarciu do tej
samej grupy celowej, korzys¢ w postaci tatwiejszego zrozumienia pytan oraz poglebienie
efektu ,.kuli §nieznej” przy doborze grupy celowe;.

Do wyliczenia wartosci zadan nie bedacymi obowigzkami, wykonywanymi w czasie
pracy zawodowej wykorzystano metode ,,substytutu specjalisty”. Ze wzgledu na rodzaj i
charakter wykonywanych czynnosci przyjeto stawki godzinowe (GUS 2014) (bez podziatu na
sektory gospodarki i pte¢) wynagrodzenia sekretarki do takich zadan jak: praca na pakietach

biurowych typu Office, wypehianie drukow, wnioskow, PIT | itp., komunikacja (rozmowy
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telefoniczne, poczta, portale spotecznosciowe) i przegladanie Internetu (zakupy, opftaty);
sredniego personelu z dziedziny prawa wykonujacego zadania z zakresuinterpretacji
przepiséw prawa oraz innych specjalistow nauczania i wychowania do odrabiania zadan ze

studidw, kursow, nauki.

Whnioski

W wyniku analizy kwestionariuszy ankietowych zebranych w badaniu pilotazowym,
wyodrebniono z czasu pracy ptatnej oraz czasu wolnego czynnosci, za ktére pracownik
sektora publicznego nie otrzymywat korzysci finansowych. Dokonano réwniez podziatu tych
czynnosci nieodptatnych wykonywanych przez pracownika sektora:

1. Praca nieodpfatnazawodowa w sektorze publicznym. Praca dodatkowa poza
zadaniami zleconymi przez pracodawce, wykonywana w czasie godzin pracy
zawodowej ptatnej, za ktore de facto nie otrzymuje wynagrodzenia.

2. Praca niezaptacona, zawodowa wykonywana poza miejscem pracy. Jest to rodzaj
czynnosci wykonywanych poza czasem pracy zawodowej, ktérych wykonanie nie byto
mozliwe w miejscu pracy z réznych wzgleddw, np. specyfiki tych zadan wymagajgcych
oprogramowania, dostepu do szybkiego internetu, czy warunkow pracy. Zaliczono do
niej réwniez prace wykonywane w ramach przygotowania sie wykonywania
obowigzkéw zawodowych w pdziniejszym czasie, np. przygotowanie prezentacji,
konspektéw.Za te czynnosci pracownik nie otrzymuje wynagrodzenia, nie wchodzg do
nadgodzin.

Podziat taki wynikat z umiejscowienia przez respondentéw wykonywanych czynnosci
zarbwno w godzinach pracy zawodowej jak i przenoszenia poza czas i miejsce pracy
obowigzkéw zawodowych. Uwarunkowat on konstruowanie ankiety badania gtéwnego w
zakresie wskazania motywdéw powstawania nieodptatnej pracy oraz czasu przeznaczonego
na wykonanie tej pracy.

Uwzglednienie NPP w rachunkach satelitarnych wymaga przedstawienia w postaci
warto$ci wyrazonej w pienigdzu. Posiadajac danej z zakresu wielko$ci czasu poswigconego
na jej] wykonanie oraz stawki godzinowej istnieje mozliwo$¢ obliczenia wartosci

wykonywanych nieodptatnych czynnosci wykorzystujac metode ,,substytutu specjalisty”.
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Tabela: Wartos¢ czynnosci wyrazona w zt, wykonywanych w czasie pracy zawodowej przez

jednego badanego pracownika sektora publicznego w czasie jednego tygodnia.

NPP* wykonywana w Czas Stawka Wartosé

. przeznaczony - .
czasie pracy poza na NPP Specjalista godzinowa | NPP (czas
obowiazkami (1 osoba/min.) (zbh) x stawka)
Praca na pakietach
biurowych typu Office 82 sekretarka 16,93 23,14
Wypelnianie drukow, 66 sekretarka 16,93 18,62

wnioskow, PIT , itp.

Komunikacja (rozmowy
telefoniczne, poczta, 29 sekretarka 16,93 8,18
portale spotecznosciowe)

Przegladanie Internetu

43 sekretarka 16,93 12,13
(zakupy, optaty)
Odrgl?1anle za,dan ze 76 inni specj a_hsm _ 33,87 42,90
studiow, kursow, nauka. nauczania i wychowania
Interpretacje przepisow 44 sre_dm _personel z 16,07 14.20
prawa. dziedziny prawa
Razem 340 119,17

Zrodto: Opracowanie wlasne z wykorzystaniem danych GUS za 2012 r.

Tabela przedstawia schemat, metode wyliczenia wartos$ci prac wykonywanych w czasie 1 w
miejscu pracy zawodowe] przez pracownika sektora publicznego. Za jednostka czasu przyjeto jeden
tydzien pracujacy, bez §wiat, urlopow, zwolnien.

Dane GUS za X.2012 r. podaja s$rednie wynagrodzenie na poziomie 3895,72. Wartos¢
wytworzonej nieodptatnej pracy przez jednego pracownika w wybranych instytucjach sektora
publicznego to ok. 120 zt, co w ciggu miesigca daje ok. 500 zt. To 12,5 % $redniego wynagrodzenia
miesiecznego.

Badania wyst¢gpowania nieodptatnej pracy w sektorze publicznym to badania nowatorskie.
Zastosowanie metod badawczych, doboru proby czy choéby zawodoéw do okreslenia stawek
godzinowych beda podlegaé zarowno krytyce jak i uszczegélowianiu w dalszych pracach.

Nieodptatna praca jest pojeciem wykraczajacym poza ramy klasycznej ekonomii. Za prace
traktowana jako czynnik produkcji otrzymuje si¢ wynagrodzenie. W przypadku pracy nieodptatnej
takiej zaplaty z zalozenia i faktycznie nie ma. Dlatego tez do zdefiniowania tej formy aktywnosci, jej

warto§ciowania zastosowano metode abstrakcji naukowe;j.

'NPP — nieodptatna praca

312



Jednak badania prowadzone w ramach programu VEGA na Uniwersytecie w Banskiej
Bystrzycy dowodza ta forma aktywno$ci wykracza roéwniez poza ramy abstrakcji i mozna ja okresli¢

W czasie, przestrzeni i wartosci.
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PARTICULARITIES OF THE UNPAID WORK IN THE SINGLE-
PERSON HOUSEHOLDS IN SLOVAK REPUBLIC

Abstract
Households represent one of the basic units (besides government and firms) in every

economy. However, not all households are the same. Every household has its own
particularities and we can consider them according to the number of household’s members,
type of living, income group or structure of the members. In the last period, the growing ratio
of the single-person households on the total amount of households has become a significant
issue in Slovakia. It is an interesting phenomenon not only regarding the labour market (it
means performing paid work), but also regarding the free time passing (including unpaid
work activities).

The aim of this article is to identify particularities of the single-person households in Slovakia
in the area of unpaid work activities. We focus on two main groups of single-person
households according to the age (young persons in productive age and elderly persons in post

productive age) and comparison of single-person households and other households.*

Key words: Unpaid Work. Slovak Households. Single-person Households. Age Groups.

Introduction

Even the unpaid work has been a subject matter of scientific researches and official
statistics in many foreign countries (e.g. Anderson, D. and M., Kelliher[1], Anger, S. [2],
Antonopoulos, 2009 [3], Antonopoulos and Hirway, 2010 [4], Miranda, 2011 [5] and others),
in Slovakia there has not been any official statistics about the unpaid work done yet.

Unpaid work is frequently considered as a natural work that represents natural feature
of each family and household. Not only work performed at labour market, but also the unpaid
work must be considered as a meaningful activity that has particular reason and result.

However, itis not possible to study and research unpaid work from one point of view only.

'This paper is an output of scientific project of Grant Agency VEGA no. 1/0935/13 "Unpaid
work as a potential source of socio-economic development of society and the determinant
of individual well-being"
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Unpaid work influences every aspect of individuals” and households” lives. This is also the
reason, why the unpaid work must be analysed from the multidisciplinary point of view
(economical, psychological, sociological, demographical, cultural, mathematical, statistical
and others).

In 2011-2012, our interdisciplinary team starts first original research of the unpaid
work in Slovakia that focused on understanding and analysing real status of the unpaid work,
finding motives for unpaid work and its consequences on particular economic agents in
Slovakia. This research was part of the VEGA 1/1141/11 project — “The Labour Market in the
Specific Context of the Unpaid Work, the Measurement of Unpaid Work Value and its
Impacts into Households, the Business Sector and the Economy” [8]. Afterwards follows new
project, VEGA no. 1/0935/13 "Unpaid work as a potential source of socio-economic
development of society and the determinant of individual well-being", focusing on
discovering possibilities of substituting unpaid work activities by services offered by market
[7]. Results of the research were published by the team members, and they focused mostly
on detecting possibilities of offering market substitutes of unpaid work activities (Kika, M -
Martinkovicovd, M. 2014 [8] and estimating the value of the unpaid work in the Slovak

households (Kas¢akova, A. Kubisova, L. Nedelova, G. 2013, [9].),

In the following text, we present chosen results from the preliminary field research

that was conducted as a part of the second project.

Methodology

In 2013, our multidisciplinary research team performed a preliminary field research,
which was focused on finding the motives for performing (eventually not performing)
market services substituting unpaid work activities in the households. This preliminary
research was performed as a part of scientific project of Grant Agency VEGA no. 1/0935/13
"Unpaid work as a potential source of socio-economic development of society and the
determinant of individual well-being". Not only possible demand for the market substitutes
of the unpaid work activities was determined in the preliminary field research, but also
extent of the time that individuals spend by the unpaid work activities.

In this article we focus on the particular group of the respondents from the field

research — persons who live alone, it means single-person households. In the field research,
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there were 1892 respondents all together. From them, 473 (almost 25 %) were persons
living in single-person households. We tried to find out particularities of single-person
households compering to other (multi persons) households as well as on comparison
different kinds of single-person households (mostly comparison according to the age of the
respondent). In case of multi person households, we calculate extent of the performed
unpaid work activities for a single person (so we were able to compare multi-persons
households’ data with single-person households’ data). Only persons older than 15 years of
age were included into the calculation. Reason for that is a Slovak legislation, according to
which children work is not legally allowed (we considered this restriction even if it is applied
for paid work). Natural persons reach the legal personality for concluding working contract
at the moment of reaching 15 years of age and fulfilling obligatory education.

To find out the extent of the unpaid work activities, we focus on different kind of
unpaid work activities. We distinguished between activities that are included in the System
of National Accounts (SNA) and activities that are not part of the System of National
Accounts.

Unpaid work activities not included in SNA are food preparation, housekeeping,
preparation and maintenance of cloths, growing ornamental plants, pet care, preparation
and maintenance of furniture and cars, shopping and services (total value up to 1000 euro),
children care, adults’ care, volunteer work. Unpaid work activities included in SNA include
growing of useful plants, breeding of farm animals constructions and building work. It means
that households or individuals can get financial reward for them.

In the article, we present results of testing two hypothesis concerning single-person
households and unpaid work:

1. There are statistically significant differences between single member households and
other households.

2. There are statistically significant differences between single member households
according to the age (older more than younger).

To test the hypothesis, we have used non-parametric tests, mostly Kruskal-Wallis Test

and Mann-Whitney Test. We test hypothesis on the probability level o = 0,05.
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Unpaid work activities in single-person households and multi-persons households

In 2011, there were 25.7 % single-person households in Slovakia (source: Statistical
Office of Slovak Republic). In our preliminary research, single-person households represented
25 % of all respondents (what corresponds with the Slovak division of households).

In the table 1, there is information about the extent of the unpaid work (according to
the performed activities), for both single-person and multi-personshouseholds. Data are
calculated as an average for one member in the household. It means, that in case of single-
person households this information represent also total extent of the unpaid work in the
household, while in the multi-persons households it is extent only for one member (in the

calculation we consider only persons older than 15 years of age).

Table 1 Unpaid work in single-person and multi-persons households

no. Of no. Of
activity households’me Mean activity households'm Mean

mbers N Rank embers N Rank

food single member 473 1191,59 children single member 429 755,65

preparation  more members 1340 806,54 carelweek  more members 1232| 857,24
Total 1813 Total 1661

housekeeping single member 473 1052,45 adults single member 425 741,84
more members 1328 847,06 carefweek more members 1207 842,79
Total 1801 Total 1632

textiles single member 466 1031,18 volunteer single member 424 837,44
more members 1298 829,12 activities/week | ore members 1203 805,74
Total 1764 Total 1627

ornamental single member 455 882,24 useful single member 446 784,97

plants more members 1299 875,84 plantsiweek  ore members 1254 873,81
Total 1754 Total 1700

pet care single member 444 715,35 farm single member 428 785,99
more members 1295 923,02 animals/week  more members 1204 827,35
Total 1739 Total 1632

maintenance single member 441 733,42 building and single member 424 694,20

and more members 1281 905,59 reconstruction/. ore members 1216 864,54

preparation week
Total 1722 Total 1640

shopping and single member 473 1103,51 unpaid work  single member 473 1000,97

services more members 1341 838,36 total more members 1352 882,22
Total 1814 Total 1825

Source: own elaboration.
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We tested, by the mean of Mann-Whitney non-parametric test, whether there are
statistically significant differences in the extent of unpaid work performed by single-person
households and multi-persons households. We confirmed statistically significant differences
in case of all unpaid work activities, except of growing ornamental plants. Single-person
households spend more time than multi-persons households (in average in week) by
performing activities such as food preparation, housekeeping, preparation of textiles,
shopping and services, volunteer activities as well as total extent of unpaid work (frequency is
not the same in case of all activities, because not all activities were answered by the same
amount of respondents). It means, that our hypothesis ,,There are statistically significant
differences between single member households and other households* was confirmed (except
the growing of the ornamental plants, where there is not statistically significant difference
between the time spent by single-person and multi-persons households).

This result seems to be logic, because members in multi-persons households can split
activities such as food preparation, housekeeping, shopping and services between them. These
activities must be performed also by person living in single-person household. In general,
total time spent for these activities is approximately the same, regardless they are performed
in single-person or multi-persons households. However, if members in multi-persons
households split these activities between them, each member spendsin average less time by
them than only one member of the single-person household. Reason why single-person
households spend less time by children and adults care is also evident. In this kind of
households, there are neither children nor dependent adults living (it means that if members of
single-person households spend some time by children or adults care, itis because they take
care of children or adults living in other household, that is why they do not dedicate so much

time to these activities).

Single-person households in Slovakia according to the age

More than 25 % of all households in Slovakia belongs to the single-person group.
However, not all of these households are the same; there are many significant differences
mostly according to the age of the household’s member. In the table no. 2, there is
information about the division of the respondents (it means also households) according to the

age.
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Table 2 Division of the single-person households according to the age

Valid Cumulative
Frequency | Percent % | Percent Percent
Valid from 15 to 182 38,4 38,4 38,4
30
from 31 to 112 23,7 23,7 62,1
64
more than 179 37,9 37,9 100,0
65
Total 473 100,0 100,0

Source: Own elaboration.

Young people (up to 30 years of age) represent almost 38.5 % of all respondents. This
group is unique mostly because it represents persons, who are single, who were never
married, and who dedicate most of their time to the paid job and are willing to spend more
money on market services substituting unpaid work activities. The second largest group is
represented by elderly persons older than 65 years (almost 38 %). This group includes
persons, who are either widows or widowers, or who are divorced. Most of these persons do
not actively work anymore (typical age of retirement in Slovakia is 62 years of age) and spend
most of their daily time at home.

It is evident, that these two group represents also different approach to the spending
the free time and utilising it for the unpaid work activities. This is the reason, why we test
our hypothesis ,There are statistically significant differences between single member
households according to the age (older more than younger)“.

To compare amount of the unpaid work performed in each age group, we have used
non-parametric Kruskal-Wallis Test. In the table 3, there are data focusing on the extent of

unpaid work activities performed by each age group within the single-person households.
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Table 3 Extent of unpaid work in single-person households (divided according to the age)

age N Mean Rank
food preparation from 15 to 30 186 150,61

from 31 to 64 113 253,11

Total 473

from 65 174 318,89
housekeeping  from 15 to 30 186 172,36

from 31 to 64 113 218,86

Total 473

from 65 174 317,88
textiles from 15to 30 179 167,24

from 31 to 64 113 251,52

Total 466

from 65 174 289,96
ornamental from 15to 30 173 136,01
plants from 31 to 64 108| 246,94

Total 455

from 65 174 307,70
pet care from 15 to 30 171 205,26

from 31 to 64 105 239,65

Total 444

from 65 168 229,33
maintenance  from 15 to 30 172 219,16
and preparation  from 31 to 64 102| 21761

Total 441

from 65 167 224,97
shoppingand  from 15 to 30 186 226,48
services from 31 to 64 113| 25351

Total 473

from 65 174 237,53

Source: own elaboration.

age N Mean Rank
children from 15 to 30 164 184,26
care/week from 31 to 64 97| 227,23

Total 429

from 65 168 237,95
adults care/week from 15 to 30 165 201,08]

from 31 to 64 93 240,01

Total 425

from 65 167 209,74
volunteer from 15 to 30 164 228,19
activities/week  from 31 to 64 93| 23831

Total 424

from 65 167 182,72
useful from 15 to 30 168 164,32,
plantsiweek  from 31 to 64 108 212,78

Total 446

from 65 170 288,79
farm from 15 to 30 164 195,94
animals/week  from 31 to 64 93| 192,67

Total 428

from 65 171 244,17
building and from 15 to 30 164 230,39
reconstruction' rom 31 to 64 93| 217,76
eek Total 424

from 65 167 192,00
unpaid work total from 15 to 30 186 150,51

from 31 to 64 113 250,77

Total 473

from 65 174 320,51

We found out, that there are statistically significant differences in case of all unpaid

work activities, except of maintenance and preparation and shopping and services. However,

we were no table to compare all three age groups by Kruskal-Wallis Test. It is only possible

to sum up, that younger persons (in this case younger persons are person sup to 30 years plus

persons from 31 to 64 years of age) spend more time by unpaid work in case of building and

reconstructions and volunteer work. It seems to be logic, because young people dedicate to

volunteer work much time in general than elder persons. Also building and reconstruction

activities are usually performed mostly by persons in productive age.
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To stress the differences between the households with younger and older members, we
focused specially also on comparison of the extent of unpaid work activities performed by
persons younger than 30 years and older than 65 years.

In the following table, there are data from Population and Housing Census 2011 in
Slovakia. Not only single-person households, but households in general are included in this
table.

Table 5 Slovak households with members younger than 30 and older than 65 year

Houdseholds in Slovakia nas Slovak regions; only people up to 30 years and people 65 and older, SODB 2011
Region households of persons up to 30 years households of personsof 65 and more years
ratio of ratio of
single single
member member
househol househol
dson dson
total total
amount amount
according to households’'members total % according to households’'members total %
1 2 3 4+ 1 2 3 4+
Slovac republic 46 496 17792 13 880 8692 86 860 0,54| 179 896 81027 960 122| 262 005 0,69
Bratislava region 8755 2466 2712 359 14 292 0,61 26653 10 735 156 10 37554 0,71
Trnava region 4024 1694 1162 455 7335 0,55/ 18117 8562 85 12 26776 0,68
Trencin region 4171 1950 1293 546 7 960 0,52 21215 10 866 118 22 32221 0,66
Nitra region 5055 2283 1599 736 9673 0,52 26911 12 024 151 8| 39094 0,69
Zilina region 4055 1877 1564 799 8295 0,49| 19436 8977 69 9 28491 0,68
Banska Bystrica region 7 253 2575 1736 1338 12 902 0,56 25385 10 866 142 33 36426 0,70
Presov region 4819 2 055 1852 2376 11102 0,43 19154 8868 124 19 28 165 0,68
Kosice region 8364 2892 1962 2083 15 301 0,55| 23025 10129 115 9 33278 0,69

Source: Statistical Office of Slovak republic (http://census2011.statistics.sk/ [10])

Data clearly confirm, that households with single member represent significant part of
all households in Slovakia. Households with single member old up to 30 years cover about
54 % of all single-person households. In all Slovak regions (except the PreSov region), the
ratio of single-person households up to 30 years on total amount of single-person households
is more than 50 %.

In case of households with members older than 65 years, the ratio is even more
significant. In the whole Slovakia, about 69 % of households with the member(s) older than
65 years belong to the single-person households. This tendency is evident in all Slovak
regions, without any exception.

In the table 6, we compare extent of the unpaid work performed by single-member

households with member younger than 30 or older than 65 years of age.
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Table 6 Extent of unpaid work performed by up to 30 and above the 65 years old single-person

households
Activity age N Mean Rank Activity age N Mean Rank
food preparation from 15 to 30 186 122,08 children from 15 to 30 164 145,94
65 and more 174] 242,95 care/week g5 and more 168| 186,57
Total 360 Total 332
housekeeping  from 15 to 30 186 128,82 adults from 15 to 30 165 163,10
65 and more 174] 23575 care/week g5 and more 167| 169,86
Total 360 Total 332
textiles from 15 to 30 179 131,90 volunteer from 15 to 30 164 183,37
65 and more 174| 223,40 EC“Vi“eS’Wee 65 and more 167| 148,95
Total 353 Total 331
ornamental from 15 to 30 173 106,39 useful from 15 to 30 168 123,54
plants 65 and more 174] 241,22 plantsiweek 65 ang more 170| 214,92
Total 347 Total 338
pet care from 15 to 30 171 160,64 farm from 15 to 30 164 148,79
65 and more 168| 17953 animals/week g5 ang more 171] 18642
Total 339 Total 335
maintenance from 15 to 30 172 167,83 building and from 15 to 30 164 181,27
and preparation g5 ang more 167| 172,24 :j:v‘;r;i”“c“o 65 and more 167| 151,00
Total 339 Total 331
shopping and  from 15 to 30 186 176,15 unpaid work  from 15 to 30 186 120,23
services 65 and more 174] 18515 total 65 and more 174] 244,93
Total 360 Total 360

Source: own elaboration.

We tested, by the mean of Mann-Whitney non-parametric test, whether there are
statistically significant differences in the extent of unpaid work performed by the single-
person households with member up to 30 years of age and member older than 65 years of age.
We found out, that there are statistically significant differences in all activities, except of
maintenance and preparation, shopping and services and adults care. In case of activities with
statistically significantdifferences, older persons spend more time by unpaid work than young
persons (there are also exceptions — building and reconstruction and volunteer activities).
Persons older than 65 years spend almost 245 hours a week by performing unpaid work

activities, while young persons (up to 30 years) spend only about 120 hours by unpaid work
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activities. This result seems to be logic, because older persons have much more free time that

could be dedicated to unpaid work activities (persons above 65 years do not work at paid job).

Conclusion

Single-person households represent significant part of all households in Slovakia
(more than 25 % of all households. They have very specific position in the economy, that is
why i tis necessary to pay particular attention to them. Also our field research confirmed,
that single-person households are specific comparing to the multi-persons households. On the
probability level o = 0,05 we confirmed both our hypothesis. Single-person households spend
more time by unpaid work activities than each member in the multi-persons households in
case of food preparation, housekeeping, shopping and services and volunteer activities. In
case of growing ornamental plants, there is no statistically significant differences and ain
case of other activities, members of multi-persons households spend in average more time
by these activities than single-person households. Regarding the age, young persons (up to
30 years) spend much less time by unpaid work activities than older persons (above 65 years
of age). Building and reconstruction and volunteer activities are exception.

It is evident, that single-person households are very specific also regarding the unpaid
work. It will be necessary to focus more deeply on them, also regarding their interest to
substitute unpaid work by services offered by the market. The more detailed analysis of the
financial situation of households will be probably necessary in order to link the rate of
unpaid work with potentional, replace it by paid services to view the financial situation and
household indebtedness, on which was for example (Kiaba, M. -Szalai, T. [11] )paper

focused.
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